EMU earns magazine's "most diverse" rank
Eastern Michigan Uni
versity's commitment to cam
pus diversity has been recog
nized in the annual
"America's Best Colleges"
published by U.S. News and
Warid Report.
EMU is ranked 12th
among Midwest regional in
stitutions and was one of only
four public schools in the cat
egory to earn the distinction.
Other public institutions from
the Midwest category were
Northeastern Illinois Univer
sity, which ranked first; Indi
ana University Northwest and
Lincoln University of Mis
souri.
Only 12 schools were
listed in the Midwest category.
The only other Michigan col
lege listed was Marygrove.

According to the maga
zine, the rankings were "to
identify institutions where
students are most likely to
encounter undergraduates of
different racial or ethnic
groups."
The 2001 rankings mark
the third time in five years
that EMU has been recog
nized for its campus diver
sity. The University was part
of the same U.S. News and
World Report publication in
1997 and 1998.
"I think this demonstrates
that EMU is indeed a strong
metropolitan university which
mirrors the population it
serves and values diversity in
all that it does," said EMU
A.
Samuel
President
Kirkpatrick.

NOTABLE NOTATION:
Eastern Michigan Univer
sity has been recognized as
one of the top Midwest re
gional Institutions for diver
sity by U.S. News and World
Report.

U.S News used a math
ematical equation based on

the proportion of various
groups within the 1999-2000
student body.
Groups included in the
calculation were American
Indians and Alaskan Natives,
Asian-Americans and Pacific
Islanders, African Americans
who are non-Hispanics,
whites who are non-Hispan
ics, and Hispanics. The for
mula produces a diversity in
dex that ranges from 0.0 to
1.0. The closer the index is to
1.0, the more diverse the stu
dent population.
EMU' s index was .33, with
the University's 16 percent
African American population
listed as the largest minority
group on campus. Eastern
Michigan University has
24,000 students.

LICENSE TO THRILL
HOME PLATE: A commemorative East
ern Michigan University license plate was
unveiled by the Secretary of State's of�
fice in Lansing Sept. 26. EMU is one of 15
state universities to benefit from the
state-wide fundraising campaign.
EMU Regent Col. William J. Stephens
and Secretary of State Candace Miller
(right) display the EMU commemorative
plate at the press conference.
The EMU plate went on sale Oct. 2 at
local Secretary of State offices, includ
ing the Ypsilanti branch, 2720 Washtenaw
Ave. Both the commemorative plate and
regular EMU plate can be ordered for a
one-time fee of $35, $25 of which goes to
the Universiy for scholarships and alumni
program ming initiatives.
When renewing the regular plate, the
cost is $10, which goes to the University.
Plates also can be ordered through the
Secretary of State Web site at
www.sos.state.mi.us/uplates/index.html.
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Regents schedule special meeting Oct. 20
to vote on AAUP's tentative agreement
By Ron Podell
The Eastern Michigan University
Board of Regents has scheduled a spe
cial meeting to approve the tentative
agreement faculty recently reached with
the American Association of University
Professors (AAUP). The meeting is
scheduled for 9 a.m., Oct. 20, Room
201, Welch Hall.
The membership of the AAUP rati
fied the tentative agreement Sept. 25, by
a vote of 297-30.
"The AAUP didn't ratify (its con
tract) in time for the September Board of
Regents meeting and the Regents didn't
want to wait until their November (14)
meeting to approve this," said Dana

Aymond, secretary to the Board of Re Jeannette Hassan, director of benefits.
gents.
Had the Regents waited until their next
A quorum, or majority of the board, regularly scheduled meeting, Nov. 14,
must be present in order to have an faculty would have lost out on the major
official meeting, Aymond said.
ity of the open enrollment period.
"The open enrollment period allows
The Oct. 20 date was a natural,
Aymond said, because a presidential in employees to review their health care
auguration for President Samuel A. selections to see if the plan they have still
Kirkpatnc.k has been scheduled for that meets their needs," Hassan said. "It also
day.
allows employees who did not add their
The decision to schedule the meeting spouse or child (to the coverage before)
at that time also was predicated on the to make those additions."
fact that if the board approves the ratifi
Employees also have the option to
cation, that would allow faculty to take waive their insurance if they have cover
full advantage of the next open enroll age elsewhere or to verify whether chil
ment per.od for insurance, which is ten dren ages 19-25 are still considered IRS
tatively scheduled for Nov. 6-17, said dependents.
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REGENTS ROUNDUP

� Regents appoint tenure-track faculty for this semester
The appointments of three new
tenure-track faculty for the 20002001 academic year were approved
by the Eastern Michigan University
Board of Regents at its regular meet
ing Sept. 19. Two of the appoint
ments were effective Aug. 23, with
the third effective Aug. 29.
The new tenure-track faculty and
their departments are:
• John Bruenger, instructor,
Department of Learning Resources
and Technologies. He earned his
master's of fine arts degree from
Eastern Michigan University in 1992.
Prior to joining Eastern Michigan,
he taught at Washtenaw Community
College.
• Linda Kinczkowski, assis-

tant professor, Department of Busi
ness and Technology Education. She
earned her Ph.D. from Wayne State
University in 1997. Kinzckowski pre
viously worked at MSX Intemational
Ford Motor Co. in Romulus and
Dearborn.
• Lisa Klopfer, assistant professor, Department of Leaming Re
sources and Technologies. She earned
her Ph.D. from the University of Penn
sylvania in 1994. Klopfer previously
worked at the University of FortHare,
South Africa and the University of
Michigan in Ann Arbor.
The following faculty were given
tenure-track appointments earlier this
year by the Regents, but the appoint
ments did not officially become effec-

tive until Aug. 23, 2000.
• Linda Adler-Kassner, assis
tant professor, Department of English
Language and Literature. She earned
her Ph.D. from the Univeristy of Min
nesota in 1995. Adler-Kassner previ
ously worked at the University of
Michigan in Dearborn and the Uni
versity of Minnesota.
• Kristine Ajrouch, assistant
professor, Department of Sociology,
Anthropology and Criminology. She
earned her Ph.D. from Wayne State
University in 1997. Ajrouch previ
ously worked at the University of
Michigan in Ann Arbor and Dearborn,
Oakland Community College and
Wayne State University.
• Kevin Blake, assistant pro-

fessor, Department of Geography and
Geology. He earned his Ph.D. from
the University of Wisconsin-Madi
son. Blake previously worked at
Earlham College, St. Norbert College,
University of Wisconsin-Madison,
Emory University and Carleton Col
lege.
• Ulrich Reinhardt, assistant
professor, Department of Biology. He
earned his Ph.D. from the University
of British Columbia. Reinhardt previ
ously worked at Hokkaido Univer
sity, Sapporo, Hokkaido, Japan; Uni
versity of British Columbia,
Vancouver, Canada; Galapagos Na
tional Park, Ecuador; and Friedrich
Wilhelms University in Bonn, Ger
many.

Department heads, rowing coach among 63 new staff members
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The appointments of 63
new Eastern Michigan Uni
versity staff members were
approved by the Board of
Regents at its regular meet
ing Sept. 19. Of the ap
pointments, 35 (55%) are
female, 15 (23%) are Afri
can American, two (3%)
are Asian, and one (2%) is
Hispanic.
All appointments were
effective immediately.
Joining Eastern Michigan's
staff are:
Hung-Lian Tang, aca
demic department head, finance and
computer
informa
tion sys
t e m s .
T a n g
earned his
bachelor's
degree
from Na
t i o n a l
Tang
Chengchi
Univer
sity, his master's degree
from the University of Kan
sas, and his Ph.D. from the
University of Nebraska. He
previously was an assistant
professor at Bowling Green
University, and most re
cently was the director of
computer information sys
tems and an associate pro
fessor at Western Michigan
University, Kalamazoo,
Mich. He is from
Kalamazoo.
James Pignataro, assis
tant director, athletic aca
demic services, intercolle-

giate athletics. Prior to join earned her Ph.D. in instruc
ing EMU, Pignataro held a tional technology from
similar position at Michigan Wayne State University,
State Uni where she also earned her
versity.He master's in educationai psy
also was an chology. Prior to joining
a s s i s t a n t EMU, she was a consultant at
in
Im:.
academic PeopleSoft,
counselor Pleasanton, Calif., where she
at Florida worked with universities to
State Uni implement software for ad
versity.He missions, advising and stu
earned
his dent records. She resides in
Pignataro
bachelor's Auburn Hills.
Omoshola Lambo, HR
degree from the University of
Maine at Farmington, and his data system administrator,
master's degree from the Uni employee relations. Lambo
versity ofTennessee at Knox earned both his bachelor's and
master' s
ville. He resides in Whitmore
degrees
Lake.
from East
Frederick Andres, aca
ern Michi
demic department head,
gan Uni
health, physical education
versity.He
recreation and dance. Andres
has served
comes to EMU from Grand
as a LAN
Valley State University in
adminis
Allendale, Mich. where he
trator a t
was professor and chair of
Empower
the Movement Science De
Lambo
T e c h
partment. He earned his
bachelor's degree from Slip Corp. in Ann Arbor, and at
pery Rock State College, and Wayne State University in
his master of education and Detroit. He resides in
his doctor of philosophy from Ypsilanti.
Christine Gerdes, aca
the University of Pittsburgh.
demiclabor relations and ben
He resides in Allendale.
efits representative, academic
Marcia
human resources. Gerdes
Lichty,as
moved to Brighton from Min
sistant di
nesota where she was labor
r e c t o r
relations representative for the
learning
Minnesota State Colleges and
center,
Universities System Office in
Holman
St. Paul. She also served as
Learning
the committee clerk for the
Center.
Minnesota State Senate, En
Lichty re
vironment and Agriculture
c e n t l Y Lichty

Budget Division. She earned
her master's degree from the
University of Minnesota and
her bachelor's from Winona
State University, Winona,
Minn.
Charles Sullivan, head
coach, women's crew, inter
collegiate
athletics.
Sullivan
joins EMU
from the
Ann Arbor
Symphony
Orchestra
where he
the
was
grants and Sullivan
education
coordinator. H e has coached
the men's rowing team at the
University of Michigan and
he taught middle school at
Roeper School in Birming
ham. He earned his master's
degree from the University of
Michigan and his bachelor's
degree from Princeton. He
resides in Ypsilanti.
Other new employees in
clude:

Nicole Harris, leadership and
union programs coordinator,
McKenny Union/Campus Life.
Nancy Harris, administrative as
sociate - deans office, College of
Technology.
Tieryne Fisher, assistant coach,
women's basketball, intercollegiate
athletics.
Douglas Kose, athletic adminis
trative associate, intercollegiate ath
letics promotions.
Phillip Parmelee, senior main
frame systems specialist, University
computing.
Paul Tinnion, assistant coach,
women's soccer, intercollegiate ath
letics.

James Tatum, senior main
frame analyst/programmer, Uni
versity computing.
Susan Campbell, research of
fice associate, office of research
development.
Stephen Bruce, workplace
education specialist, Center for
Management and Leadership.
Welia Dawson, workplace
education specialist, Center for
Management and Leadership.
Bobbie Jackson, workplace
education specialist, Center for
Management and Leadership.
Kristine Lynn Aula, assistant
athletic trainer, intercollegiate ath
letics.
William Kosidlo, workplace
education specialist, Center for
Management and Leadership.
Justin Meilgaard, study
abroad advisor, Academic Pro
grams Abroad.
TheodoreMossJr., workplace
education specialist, Center for
Management and Leadership.
Judy Raymond, workplace
education specialist, Center for
Management and Leadership.
Kenneth Garner, client ser
vices supervisor, learning resources
and technologies.
Florice Boelter, accountant I,
accountant.
Michael Peters, assistant ath
letic trainer, intercollegiate athlet
ics.
Andrew Wright, admissions
officer, admissions.
Chantelle Dowsett. pre-school
teacher, Children's Institute.
Scott Holtz, accountant I, ac
counting.
Marcus Jackson, area com
plex director, housing.
Jennifer Klimkiewicz, area
complex director, housing.
Renelda Latondress, accoun
tant I, payroll.
Bernadette Vielhaber, sports
information specialist, intercolle
giate athletic sports information.
Tory Lindley, coordinator of
athletic training, intercollegiate ath
letics.

SEE STAFF, PAGE 4

Candidates make their pitch for position of COT dean
By Ron Podell
The Eastern Michigan University
campus got to hear and see the re
maining three candidates for the dean
of the College of Technology during
recent public interviews.
"These people are very desirable
candidates," said Robert Holkeboer,
dean of graduate studies and research,
and chair of the
COT dean search.
"Wewill getagood
dean out of this
group."
The
search
committee plans to
meet Oct. 4 to
evaluate the candi
dates and possibly
rank
them, Dugger
Holkeboer said.
That information will be forwarded
Oct. 6 to President Samuel A.
Kirkpatrick and Provost Ron Collins,
both of whom will make the final
decision on the new dean, said
Holkeboer, who hopes to have a new
dean start Jan. 1, 2001.
College faculty participated in in
terviews the past three weeks with the
dean candidates, all of whom liked
what they saw of the college, but

suggested ways to improve as well.
Candidates overwhelmingly
agreed that the
college's develop
ment of a doctoral
program
was
unique compared
to many other simi
lar colleges nation
wide.
"Five years
from now, the col
lege of technology Abitia
a t EMU should
rapidly be becoming the crucible for
development," said candidate John
Dugger, an associate professor in the
department ofindustrial education and
technology at Iowa State University.
"The Ph.D. program should put you
in the position that people around the
country ask where technology is go
ing in the 21st century."
Fred Abitia, beginning his 11th
year as professor and department head
of the industrial technology depart
ment at California Polytechnic State
University, agreed.
"We have very few people in tech
nology with doctorates," Abitia said.
"We need to start having paradigm
shifts and start looking outside the

box. That's (Ph.D. program) is hitting
right on th target."
Charles A. Pinder, in his seventh
year as professor of technology and
chair of the department of technology
at Northern Kentucky University,
made similar comments, suggesting
the doctoral program should help the
college "serve as a model for the rest
of the country."
All three can
didates, who were
interviewed sepa
rately, also lauded
the college's stra
tegic plan as a
symbol of forward
thinking. But they
all had suggestions
for building on that
Pinder
plan.
Abitia suggested the college should profile it
selfto determine exactly what it wants
to accomplish. Based on the profile it
develops, the college can find compa
nies that are culturally compatible.
''Your values should be their val
ues," Abitia said.
"That (strategic plan) represents to
me some forward planning on your
part," Pinder said. "But it probably

C>
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needs some tweaking when the met- w
ropolitan university concept comes
into play."
Pinder would like to see the col
lege target more female students,
noting that the number of female
college graduates continues to rise,
but very few choose to pursue tech
nology-oriented degrees. He also
stressed the college should concen
trate on overall student retention.
"You're not graded on the stu
dents you have, but the number that
graduate and are successful when
they move into the real world," he
said.
The candidates also stressed
fundraising and obtaining grants as
keys to bolstering the doctoral pro
gram and improving research op
portunities. All three have been prin
cipal investigators on grants at their
universities, bringing in anywhere
from $908,000 to $2.6 million.
"I'm not sure what the potential
is here, but I think it's much greater
than the performance," Dugger said.
The first finalist interviewed was
Anthony F. Gilberti, professor and
chair of the department of industrial
technology education at Indiana State
University.

EMU to honor "Teachers of Excellence" during Homecoming
Seven Eastern Michigan
University faculty members
will be presented the 2000
Teaching Excellence Award
Saturday, Oct. 7, during the
Eagles' Homecoming festivi
ties.
Hosted by the Alumni As
sociation of Eastern Michi
gan University, the annual
event celebrates distinguished
faculty who were nominated
by their students for superior

teaching methods and profes
sional achievements.
"We really enjoy hosting
the Teaching Excellence
Awards Ceremony. It's a
unique opportunity for our
students to recognize profes
sors who really made a differ
ence in their lives," said Vicki
Reaume Mushisky, director
of EMU's Office for Alumni
Relations and the event's host.
"These professors represent

For a more extensive
listing of University
events, go to the Office
of Public Information
home page at
www.emich.edu/public/
public_information/

the outstanding teaching on
our campus."
The seven 2000 award re
cipients and their home towns
are:
Rhonda S. Kinney, direc
tor of women's studies pro
grams, of Ann Arbor;
Michael A. Tew, assistant
professor and director of fo
rensics, of Dearborn;
D. Robert Okopny, direc
tor of international business

and technology programs, of
Farmington;
Richard Douglass, acting
program director in health ad
ministration and professor of
associated health professions,
of Pinckney;
Ann M. Remp, professor
of business education, Willis;
Olga Nelson, associate
professor of education, of
Ypsilanti;
James T. Todd, professor

and acting department head
for the college of arts and
sciences, of Ypsilanti.
Each honoree will receive
an award commemorating
the 10th annual event, a cer
tificate and a Homecoming
tee-shirt during an 8:30 a.m.
brunch in the McKenny
Union Ballroom. Tickets are
$13 and may be reserved by
calling Alumni Relations,
487-0250.

Public hearing set for
review of NCA Self-Study

2000 United Way Campaign
sets goal of $105,000

Prof essors schedule
mock presidential debate

Faculty, staff and students are in
vited to attend a public hearing on the
second draft of the NCA Self-Study
Report, Monday, Oct. 16, 3-5 p.m.,
Sponberg Theatre.
Draft chapters of the self-study re
port are available to review at
www.emich.edu/NCA/default.html.
Those attending are asked to pro
vide comment on: issues that should
be addressed, but were not; informa
tion that is believed to be incorrect;
conclusions drawn by the NCA Self
Study Steering Committee that you
disagree with; recommendations made
that you disagree with; and informa
tion that can strengthen arguments
the steering committee has made.
Call Don Bennion, 487-3342.

The 2000 United Way campaign
goal is to raise $105,000 this year.
"We're interested in two things.
One, to exceed the goal of $105,000,
which would be an all-time high for
the University," said Gary Reffitt, di
rector of purchasing and communica
tions, and co-chair of the event with
Patrick Doyle, vice president for busi
ness and finance. "And second, we
want to get as close to I 00 percent
participation as we can. We want all
U11iversity employees to make a do
nation, no matter how large or smalI."
The campaign kicked off with a
breakfast Sept. 29 at Hoyt Confer
ence Center. The campaign will run
through Friday, Nov. 10.
Call 487-2031 or 487-4428.

Eastern Michigan political sci
ence professors and EM "you" Go
Vote will present a "Mock Presidential Debate" Thursday, Oct. 5, 7 p.m.,
Roosevelt Auditorium.
Professors playing the parts of
the candidates include: Robert Grady
as Al Gore; Jeffrey Bernstein as
George W. Bush; Barry Pyle as Pat
Buchanan; and Richard Stahler
Sholk as Ralph Nader. Edward
Sidlow and Rhonda Kinney will
serve as debate moderators.
Voter registration will take place
before and after the program. Refreshments will be served following
the event. For information, call Jeffrey Bernstein or Barry Pyle, 4873113.
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positions, all Promotional Open
i ngs Applicati on Forms MUST
BE SUBMITTED directly lo the
Compensati on/Employment Ser
vices Office and received no later
than 5 p.m., Monday, Oct. 9.
NOTE: LATE OR INCOM
PLETE FORMS WILL NOT BE
ACCEPTED.
Vacancy in fo rmation may
also be obtained by calling our
24-hour Jobs Li ne at 487-0016.
Compensation/Employment Ser
v i ces office hours are Monday Friday, 8 a.m. to 5 p.m.
i

fo

CLERICAL/SECRETARIAL

CAMPUS POLICE

ADMIN./PROFESSIONAL

(Hiring Rale)

(Hmng Rate)

CPBFO I O I
CP-01
$30,918
Officer, Campus Police, Public
Safety.

(Hiring Range)

APAA2005 A P - l 3a
$76,449$90, 7 1 5 Academic Department
Head, Speci al Educati on (REPOST).

F0130
Ass i stant Professor FCIS.
Academ i c Year Appointment.

PROFESSIONAUTECHNICAL

FACULTY

Assistant Professor FCIS.
F0140
Academi c Year Appointment.

Assistant Professor
F0123
Music. (Speciality in Piano) Aca
demic Year Appointment.

The pay rates staled above reflect the
hiri ng rate or range for a newly hired
EMU employee. The pay rate or
salary for current employees wi ll be
established according to the respec
tive employee group union contract,

CSAAO 120
CS-03
Secretary, Nursing

$ 1 9,246

$21 ,369
CSAA01 2 1
CS-04
Secretary II, College of Arts and
Sciences. Experience with MS Word
and Excel. Good written and verbal
ski lls desirable.

CSAAO 122
$26,334
CS-06
Admi nistrative Secretary, Cont i nu
ing Education.

(Hiring RangC:J

$25,534PT-06
PTAAO l 1 4
$29,822
Program Assistant I,
Continu i ng Education {REPOST).

Assistant Professor
F0122
Music. (Special i ty in Trombone)
Academic Year Appointment.

F0138
Assistant Professor FCIS.
Academic Year Appoi ntment.

STAFF, from page 2

Why I work at
Eastern Michigan University

F

or me, being a police officer is a way to
teach while giving something back to the
community. I have always had a strong

desire to make a difference and was set on
becoming a police officer, minister or teacher.
My values are derived from church, family
and community. I have been at Eastern Michi
gan for 14 years. I came here as a student,
worked in several different jobs and became a
police officer. In 1997, I was promoted to ser

-

geant and currently I supervise the SEEUS Pro
gram, Community Policing Program and Field
Training Officer Program for DPS. I am also a
deacon at the First Baptist Church of Ypsilanti.
As a police officer, I get to reinforce positive
images and change some of the negative ones
about law enforcement. And even though I am
an officer and an educator, I learn from the
students here every day. The best way to impact
our future is to help shape the young minds of
today.
I have a vested interest in seeing that the
community continues to grow and prosper. The
0
0
0
N

great thing about EMU is that the University
and community are one in the same.
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Mathias Buckson
Sergeant,
Department of Public Safety
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Tamara Craig (Detroit), man
ager apartments: leasi ng coordina
tor, housing.
Greg Millard (Ypsilanti), su
pervisordi ni ng services, Eastern Eat
eries.
Andrea Elliott (Ypsilanti), cam
pus police officer, public safety.
Karen Groesbeck (Hamburg),
sen ior secretary, nursing.
Carol LeDuc (Plymouth), se
nior secretary, graduate studies/re
search.
Patricia Pablo (Belleville), se
nior secretary, publi c i nformati on.
Jennifer Rieger (Carlton), se
nior secretary, health, physi cal edu
cati on, recreation and dance.
Dawn Bush (Belleville), senior
account clerk, payroll.
Marlene Carroll (Ypsilanti), l i 
brary assistant II, learn i ng resources
and technologies.
Christy Creason (Ann Arbor),
secretary II, teacher education.
Amy Daley (Ypsilanti), senior
clerk, records and registration.
Christine Galeas (Belleville),
senior clerk, records and registra
tion.
Rose Golden (Milan), customer
service representative, parking.
Joshua Hanson (Ypsilanti), sec
retary II, admissions on-campus out
reach.
Kristy Kelsey (Ypsilanti),cash
ier, cashier's office.
Karen McLean (Belleville), cus
tomer service representati ve, records
and recognition.
Susan Moore (Manchester),
secretary II, academic services.
Veronica Nowak (Willis), sec
retary II, pol i tical sci ence.
Stephanie Swiiley (Holt), cash
ier, cashier's office.
Amber Torok (Ypsilanti), li 
brary assistant II, learning resources
and technologies.
Carla Williams (Ypsilanti),
clerk, telephone services.
Philip Kasa (Milan),electrician,
physi cal plant.
Michael Cooper (Saline), din
ing service group leader, din i ng ser
vices.
Jose Brenes (Ypsilanti), custo
dian, physical plant.
Michelle
Hammond
(Ypsilanti), custodian, physical
plant.
Ricky Lynch (Ypsilanti), cus
tod i an, physi cal plant.
Willie Maull (Ypsilanti), custo
dian, physical plant.
James McKivens (Ypsilanti),
custodian, physical plant.
David Wellard (Ypsilantl),cus
todian, physical plant.

